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and road map capabilities into governed production
outcomes before global suites close the gap.
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Introduction

PeopleStrong Technologies is reframing its human capital management suite around MAAX, or Multi-Agent
Adaptive Experience, an architecture that coordinates 11 specialist agents across talent acquisition, core HR,
payroll and talent management. The design combines Jinie MAAX, PeopleStrong’s conversational interface,
with an open data layer based on Model Context Protocol and MAAX Agent Studio, a no-code environment for
defining agent scope, access boundaries, escalation paths and performance monitoring. MAAX Agent Studio
is the most consequential element because it translates agent configuration into controls that HR teams can
operate without relying on raw prompts or code. This makes the governance layer, rather than the number of
agents, the center of PeopleStrong’s proposition.

THE TAKE

PeopleStrong’s agent architecture is more coherent than most HCM Al narratives because it
connects specialized agents to an explicit control plane and governed data access layer. MAAX
Agent Studio addresses a practical adoption constraint: HR teams need to configure permissions,
escalation and monitoring without becoming agent engineers. The Model Context Protocol (MCP)
implementation and bring-your-own-model analytics posture also give customers a more open
approach to workforce data than is typical of suite-embedded analytics products. The evidence,
however, is still catching up with the architecture. Several of the most differentiated capabilities
remain in pilot or on the road map. PeopleStrong has an architectural window and could convert it
into an advantage by proving production outcomes while preserving the regional statutory depth that
global HCM suites can struggle to match.

Context

Founded in 2005 and headquartered in Gurugram, India, PeopleStrong operates in over 20 countries and
supports payroll processing across more than 120 jurisdictions. The company reports more than two million
daily users and over 600 enterprise customers, concentrated in India, Southeast Asia and the Middle East. Its
customers include large conglomerates and enterprises in financial services, manufacturing, healthcare and
technology.

The platform spans four HCM pillars: talent acquisition, core HR, payroll and talent management. An
extensibility layer lets customers configure fields, forms, workflows and smaller applications without hard-
coding each account. PeopleStrong handles implementations in-house, typically completing them in 90 to 100
days, and uses payroll as the principal entry point for expansion into adjacent modules. This combination of
regional payroll depth and configurable suite breadth remains the commercial foundation beneath the newer
agent narrative.

MAAX Agent Studio addresses a key constraint in the shift to agent-orchestrated HR: translating Al strategy
into consistent operational practice. 451 Research’s Voice of the Enterprise: Workforce Productivity &
Collaboration, Work Execution, Goals & Challenges 2026 survey shows that organizations appear strategically
prepared for Al, but operational maturity remains a work in progress. Respondents express broadly positive
views of their organizations’ Al readiness. About three-quarters agree their organization has a clear Al strategy
(73%), provides adequate training for new technologies (73%), offers well-integrated tools (75%), maintains
clear Al policies (73%) and actively encourages experimentation with new tools and ways of working (79%).

Yet employees’ experiences suggest that formal readiness does not automatically translate into consistent
execution. While a majority trust Al to some degree, most remain committed to reviewing Al-generated output
rather than delegating work entirely to Al, and only 13% report that their organization has a formal policy
governing disclosure of Al-assisted work. Together, these findings suggest many organizations have established
strategic foundations for Al adoption, but are still developing the shared norms, governance practices and day-
to-day operating models needed to support consistent and scalable use of Al across the workforce.
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Effective adoption depends less on turning HR professionals into technical specialists than on enabling them
to exercise judgment over Al-enabled workflows. Agent Studio is designed around that requirement. This
positions PeopleStrong not simply as a provider of Al functionality, but as a platform for operationalizing Al
safely and consistently within HR processes.

Nearly three-quarters of employees say their organization has clear policies governing the use of Al at work

Strongly agree 37%

Somewhat agree 36%

Neither agree nor disagree 16%

Somewhat disagree 9%

Strongly disagree . 3%

Source: 451 Research by S&P Global.
Voice of the Enterprise: Workforce Productivity & Collaboration, Work Execution Goals & Challenges 2026.

Q. How much do you agree or disagree with each of the following statements about your organization? - Our organization has clear policies
governing the use of Al at work.

Base: All respondents, abbreviated fielding (n=309).
© 2026 S&P Global.

Financials

PeopleStrong is privately held and does not publicly disclose financials. Capital IQ Pro reports a current
headcount of 1,312. Goldman Sachs Group holds a majority stake in the company following its 2025 investment.
PeopleStrong reports ISO 27001, SOC 2 Type Il and SSAE 18 certifications, together with compliance postures
for India’s DPDP Act, the UAE’s PDPL and Thailand’s PDPA.

Products and technology

Jinie MAAX routes employee and HR requests to 11 specialist agents through web, mobile, Microsoft Teams,
Slack and voice interfaces, with support for 11 languages. The roster covers recruiting, onboarding, workforce
management, performance management, learning, payroll, reporting and offboarding. The underlying MCP layer
exposes more than 60 HR tools —including employee records, leave balances, pay slips, attendance data and
policy lookups —through a governed interface that can be used by PeopleStrong agents, customer-built agents
and third-party tools. The architectural value is interoperability: the same workforce data and policy layer can
support multiple agent experiences without recreating point-to-point access for each one.

Agent Studio governs that access. HR teams can set an agent’s scope, data permissions, channel boundaries,
escalation routes and monitoring rules. Interactions create audit trails, while Pll redaction and policy gates
operate at the protocol layer. These controls are more relevant to buyer decisions than PeopleStrong’s claim
to be the first Indian HR technology vendor with an MCP implementation, which is difficult to verify and less
consequential than consistent production performance.

©Copyright 2026 S&P Global. All Rights Reserved.
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Workforce Analytics 2.0 adds dashboard creation, drill-down analysis, attrition modeling, scenario testing

and an Org Health Index. Its bring-your-own-model option is the most differentiated feature because it

gives customers greater control over the model layer than is typical of HCM-embedded analytics products.
PeopleStrong reports 45 Al capabilities in production across hiring, employee service, payroll, talent
management, analytics and workflows. Conversational analytics and proactive intelligence remain on the
near-term road map, making the boundary between shipping capability and intended architecture important to
buyer evaluation.

Strategy

PeopleStrong targets enterprises across India, the Middle East and Southeast Asia. Payroll is the principal
entry point, with talent acquisition, performance and learning supporting expansion within the account. Its
configurable SaaS architecture is designed for multi-entity organizations that need a common platform without
flattening the statutory and operating requirements of each business unit.

Regional statutory depth is the core competitive defense. PeopleStrong supports requirements across India,
the UAE, Saudi Arabia and six Southeast Asian markets, with regulatory updates delivered as platform releases
rather than customer-managed projects. The strategic logic is straightforward: use payroll and compliance to
establish the system of record, then expand into workflow orchestration and workforce intelligence through
MAAX and MAAX Agent Studio.

Competition

PeopleStrong competes with regional full-suite vendors, global HCM incumbents and specialist platforms
building their own agent layers. Its position is strongest where regional statutory complexity and enterprise
configuration matter simultaneously.

Darwinbox is the closest regional analog: an India-headquartered, enterprise-oriented HCM vendor pursuing
a similar Asia-Pacific growth strategy and Al narrative. Keka and Zoho People exert greater competitive
pressure in price-sensitive and less-complex deployments. PeopleStrong’s near-term differentiation rests on
the combination of statutory depth, suite extensibility and Agent Studio, but the comparison should remain
grounded in shipped controls and customer deployment rather than market-facing architecture alone.

SAP SE’s SuccessFactors, Workday Inc. and Oracle Corp. compete in larger enterprises with broader
ecosystems, established data footprints and rapidly expanding Al layers. PeopleStrong reports displacement
wins where global suites have not adapted sufficiently to local statutory requirements, documentation
practices and integration needs. That is a credible regional advantage, but not a permanent one. Global vendors
do not need to replicate every local feature if partners and configuration layers narrow the gap sufficiently,
while PeopleStrong must sustain product investment across a wider HCM footprint with a smaller financial
base.

Specialists such as Eightfold Al and Phenom approach governed agent access from talent intelligence and
talent acquisition rather than a full HCM suite. PeopleStrong’s breadth could allow agents to operate across
more of the employee life cycle, but it also expands the governance and validation surface. The competitive
question is therefore not whether PeopleStrong has more agents; it is whether the platform can coordinate
them across payroll, talent and workforce data with controls and outcome evidence that buyers can verify.

©Copyright 2026 S&P Global. All Rights Reserved.
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SWOT Analysis

STRENGTHS

MAAX connects specialist agents to a no-code
control plane and governed data layer. Bring-
your-own-model analytics is differentiated among
HCM suites. Regional statutory depth supports a
defensible payroll-led entry strategy, while in-house
implementation can shorten deployment timelines.

WEAKNESSES

Several compelling capabilities, including portions
of the specialized agent roster and conversational
analytics, remain in pilot or on the road map.

The absence of publicly disclosed revenue limits
visibility into PeopleStrong’s financial trajectory
relative to publicly traded HCM incumbents.
Lower brand recognition outside core regions may
constrain enterprise confidence and expansion.

OPPORTUNITIES

Al governance is widening HCM buying groups
beyond HR, increasing the relevance of Agent
Studio. Regional accountability requirements
increase the value of auditable agent architectures.
PeopleStrong can extend payroll and HCM data
into workforce planning that includes both people
and agents.

Source: 451 Research by S&P Global.
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THREATS

Global suites could narrow the orchestration gap
while improving regional coverage. Darwinbox is
pursuing a similar regional and Al strategy. Full-
suite orchestration expands the governance
surface, and failures in one module could weaken
trust across the platform.
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